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Abstract

Positive organizational behavior has recently been raised as one of the challenging and
attractive topics in management science. Positive organizational behavior is capable of
creating a sustainable competitive advantage for contemporary organizations by benefiting
from a new management tool, i.e. psychological capital, in addition to human capital and
social capital. Considering the importance of positive organizational behavior, the current
research has tried to provide a model of positive organizational behavior in creative
industries. The current research has presented a coherent model in the field of positive
organizational behavior through the method of multiple Grounded theory and using existing
literature and theories as well as semi-structured interviews with specialists and experts in this
industry. The sampling method was judgmental and the interviews continued until theoretical
saturation. The data obtained from coding was analyzed and led to the extraction of 235
primary codes, 30 secondary codes, 19 concepts and 6 categories. Positive organizational
behavior in creative industries includes the core category (positive organizational behavior),
causal conditions, background conditions, intervening conditions, strategies and
consequences. Positive organizational behavior also includes objective individual behaviors,
subjective individual behaviors, group behaviors, and organizational behaviors. The positive-
oriented organizational behavior model in the field of creative industries is fundamentally
different from the organizational behavior model in other industries due to the nature of
creativity, the importance of human resource processes, and the flat and non-hierarchical
organizational structure. On the other hand, the economic situation and socio-cultural
conditions make the model of positive organizational behavior in creative industries different
from other industries.
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Introduction

Many studies have been conducted in the
field of positivism in organizations and
topics such as organizational behavior,
organizational leadership, organizational
development, and human resource
management. The starting point of this line
of research can be considered the initial
theorizing of positive psychology by
Seligman and Csikszentmihalyi (2000).
Past research in the field of positive
organizational  behavior shows the
importance and benefits of this issue to
promote productivity in the organization
(Carter & Youssef-Morgan, 2021). Like
positivist psychology, positivist
organizational behavior does not claim to
organize new discussions and discoveries
of the importance of positivism. However,
it emphasizes that more focus is needed on
theorizing, research, and application of
positive insight, action, and behavior in
organizations. In other words, Seligman
claims that positive psychology is not a
new discovery but a different paradigm
(Seligman et al., 2005).

Method
The purpose of this study is to present a
model for positive organizational behavior
in creative industries. This study is applied
research in terms of purpose. According to
the purpose of the study, a qualitative
approach was used to collect data. In the
current study, multiple grounded theory
method was used, with one of its
distinguishing points being emphasis on
the necessity of combining the deductive
and inductive approaches in developing the
theory. The research population included
creative industry experts and the sampling
method was judgmental. Two conditions of
knowledge and experience in the field of
creative industries have been taken into
consideration for sample selection. In order
to check the validity of the model, in
addition to reviewing the literature and

research  theories, interviews  were
conducted with creative industry experts.
After conducting the interviews and
extracting the model of positive
organizational  behavior in creative
industries, the extracted model was sent to
the interviewees for approval. The
combination of experimental validation
and internal validation in the theory
development process is also another tool to
check the validity of the model. Semi-
structured interviews were used to collect
data. Data analysis was done using Strauss
and Corbin’s techniques and other multiple
grounded theory techniques, including
open, axial, and selective coding.

Results
The findings of this study showed that
three main categories of individual factors
(including  attitudinal ~ characteristics,
behavioral characteristics, psychological
characteristics), group factors (including
leadership theories, political behavior,
brainstorming and leadership skills) and
organizational  factors (  including
organizational democracy, social capital,
human capital, organizational
entrepreneurship, cultural capital,
organizational  agility,  organizational
transparency, working methods and
standards) were the causal conditions
affecting positive organizational behavior.
This finding suggests that focusing on
improving these factors leads to the
formation and development of positive

organizational  behavior in  creative
industries. In order to achieve positive
organizational  behavior in  creative

industries, managers should be selected
who have characteristics such as charisma,
ideal influence, inspiring motivation, the
ability to persuade people and adhere to
moral values so that the sense and
motivation  of  positivity can  be
strengthened among the key elements of
cultural businesses. Also, positive attitudes
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such as work-life balance, psychological
ownership,  perceived  organizational
support, positive work experience, and
perceived organizational justice provide
conditions for promoting and expanding
positive behaviors among employees.
Improving collective work conditions and
low power distance between managers and
other people of the organization as well as
promoting the spirit of group activities in
the organization leads to the improvement
of positive organizational behaviors. In
such a situation, managers communicate
with others in a more favorable
organizational climate and thus create
positive interactions in a positive climate.
The results of this study show that, in order
to realize and actualize positive
organizational behavior in the current
conditions of creative industries, some
strategies are adopted. These strategies can
be influenced by contextual conditions and
intervening factors and bring about
consequences at different levels.

The suggested strategies include positive
human capital practices (including the
subcategories of positive compensation,
positive individual development, positive
organizational ~ development,  positive
recruiting and hiring, positive performance
management and positive socialization),
creating an organic  organizational
structure, developing positive
communication, teaching positivity in the
organization, the supporting organization,
and culture-building actions.

However, the selection of these strategies
IS positive-oriented. Considering the
determinants of organizational behavior,
background and intervening conditions
also play an important role in creating
these strategies. Background conditions
usually refer to the factors in the
organization and environment that have
many effects. One of these factors is
organizational culture. The main values,
principles, rules and norms in creative
industries shape the dominant behavioral
style of employees and the dominant
management style of creative industries
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similar to other organizations. In general,
employees will try to behave in accordance
with the main values and norms in the
organization and adapt their work models
and styles to it. In addition to the
organizational culture, favorable financial
and economic conditions of the
organization are also effective in
determining the existing strategies in
creative industries. Therefore, favorable
financial and economic  conditions
determine, shape and develop structures in
cultural businesses that will ultimately
strengthen positive behaviors at the level
of the entire organization.

Conclusion
The analysis of the interview data as well
as the theoretical foundations of the study
led to the identification of 23 main
categories in the form of six categories of
causal conditions, central category,
background conditions, intervening
conditions, strategies and consequences.
The findings of this study show that causal
conditions include individual factors,
group factors, and organizational factors.
Also, background conditions include
economic conditions of the organization,
demographic factors and job
characteristics. In addition, the intervening
factors include macro-economic factors,
macro-social-cultural factors, legal factors
and technological factors. Suggested
strategies to strengthen and develop
positive organizational behavior include
positive human capital practices, creating
an organic organizational  structure,
developing  positive ~ communication,
teaching positivity in the organization,
supporting  organization, and culture-
building practices. Also, the consequences
include individual, group and
organizational consequences. The results
of this study are consistent with the results
of some of the previous researches. The
findings of this research in relation to the
consequences of positive organizational
behavior are consistent with the results of
Farjadinejad et al. (2020). Moreover, the
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individual, group and organizational
dimensions in the central concept of this
study are consistent with the researches of
Searle and Barbuto (2013) and Searle and
Barbuto (2011). In addition, identification
of causal conditions including theories of
leadership, organizational climate, and
organizational justice in the current
research are in line with Kim's (2015)
study. Also, the results of the current
research are consistent with the research of
Shahid and Muchiri (2018).
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Classes and Subclasses of the Components of Positive Organizational Behavior
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Figure 1

Model of Positive Organizational Behavior in Creative Industries Using MGT
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Primary Codes, Secondary Codes, Concepts and Components Related to the Research Topic
gl e Ui
sl G S st s Sy B K s S s &35 Jol 2
S0 SR Tler (5,88 Db b (gl S (505 S, 55 35 Jolse Lyl
.. T ] N <
Lo sl fol oo
6o laslliat g b i,y ¢ Slojle Cuslad ¢ Slojla ks
. . . s3bazdl Lyl 5
ooty Jlo pmal 53 b o BSL Jbo ool Ol g3l S5
Ol

e o5 8 el oy 5 T el s ¢Sl oK 3 Lol

Olejb Sldian
PP e (i (G (Ll Ol g EFlE e Julse
Salas 58 aiby Sy S s S
e b Loyl 5 (gLl tsuﬂj’”“ ONS” (gsladl Jal 5o
(o] Gl lnial (B o Ol ST (ol (ool cnlin Ll 3 Salgls oS = (S b belse olas
é%GWAJf):&Jwé\A:L@)uJQJAf}rJ& u%u}\.«;}-‘ s Towe
(Ko s 3 Bl 1S o S b b 53 g s S5 s el P
e (e pltiial 5 Ol (e Slojlo A 5 (ke (63 dmm 5 (ke Sladst O Sl arle S Lel sl
e (6 pdyansle o ote s Shas e
SO ) lojlu il slou Slsle sl
Sl ard gy yarass 65&4—& (Sleol Sy gots 6,8 5553k 5 233,55k Dl 61 F B3 pal,

g 3 3wl aten OOl 5 S (03 S Wt 5 olzdl (5l 33l 4 Oslscs claey S G Cute Ol dnw g5
OUSH Ole sl oyl o= O o Oolid 5 Calenie L DL

@l S e el
;)LAJL»' )}




VEY Olin) oFF) ol oslo el oslo o Il citn ot Oy btagy YA

Qgilius £ 9gdo Ao
St 51 less 5 0l e Sty Ot (6 83 o S ot (o] 8t o Ol ke el
_ Olly Olejlw
sl S e sl
(oo (64l e Loty el 5 e Ol 55 e (sla b g aylots (I8 ST 28] g slow!
Cote slaply 6,555 4 Ol il 53 Cate (IS 5 pite 0l el 5 it Slojle $Kon a5
S 6N & Ol ke 0s b5 (Olajle oo sas lalad 5 ol ol (15l O semle ) (Rt 3 Sl 5 Sl
Slle $Kin sl OUS,IS 55 Cote mar sLgy sboml (ol 5 oo Slajle s S 5 (Cte
°-"3J:f’li
o S S s lils; S S s el sl S 5s o 5SS e S @25
< stlal laadl 5o o llas (glaadl 3o s
- B owly
(ele,2lS W ol ¢ Sle ke DL g0 o Sl 65T 5 Slejledsy ¢ Slejle 3 Shas -
Ol g sl Olojlu o153 5 Olojlu (5 p ool ¢ elaiml &S Lk (5 ylube (5 2 Slesle

Oleslo 53 doed 5 il ol b (g 5luiasl 5 (Olejlo (slags Salea

Sl 5 235 g3 phae 4 Oljer e
3355 5y eSS 5 ombaw oS 5l 550 a Ly
Sl Sy Jelos (sl ol 5 (oebow iz 5 S,
RPERAFE K SO

losle Kby Dus Ole g sl ) e Ll
Jolse e samans 53 )l pites s S 1S
Sye oy ST e S B 85 G S hs s
ssba Gw B Sle cremen 5 lagh o)
L Sns Jola Jlse ol i sdalin oS zis
SN s S s s il s S s,
B ol OIS,

Lilor (glapite Ol e oS Olse 2 & (JS7 5 sbes
Ol Slae Cuie (6,8 @ 25 cof.,\jj—)tf Jalas
Sl Soles (il Sl odieST )l
G s Jlezl sl SYL OLSTLIS s edaeST sl
Lias g5 3 e glayls, LT oSl 5

diles 3130 gmbily, gl Sy opoman
(5 ) akols Olabl pde I Sl u‘f@?

3 JSKe s edsasl ) =B 4 s bl o
J.re_&' 4 ol plull slaus Qy}jﬁ F Jsds

gd e Com

Slaile 5 25,5 535 msbw g5 ]S
el s ks (6 o pds O sie
Sl s G Oll b Gilae NS sba
gl aw 53 15t Sl 5l rags 08 =
o Lpd o gauaid Sl 5 a5 8 53
duy y3 g SB35 (S atb g Jeld (6
o> o 31 G Sy s 0553)
Blass 5 Ll 5 5131 a5 s G o 5 i ol
dm s ledd w33 e a3 law o
3380 5 b gn otys 75351 ol Sy e
T e O3 i 4 4k I 35 5131 a3
on W e Pom s ol sl

s



Y4 OLSen 5 Wl Ola 3 e

Ls;uGu);\,fwgu;u)uﬂ)gﬁg.um)\

len = Ko Sl e e
slaslg 5 La JSCis 3 g oo (Sl ISk
5 Flrl Gl (B mls o) )3 S
GV o Ol T (sl olazr! onliols Lol
s gljle Coie glajli,y tals s wly o
sl gl m elaml oyl 5 a8 Slej eJlie gl ¢S
e Lam 5 sl delae (Sn 3 (sla )5 508
wils 3 g g Lo S 48 ol sl (6l (3L
Sl pp G meS Joled o) 5 ol Ol BT il
SOl L cosls dial g G0 sla,lS senS sl
LS e ol e sla IS 5 Lol 55
RIS o s b g ol Bl B 3 oy (San 3
Db o pl o3 Cte gayls) Sl sl

PRy PHIER PG PAICH Py W
Bl 93 Olpeay (Kb mls )3 ble 1S
Lyl 5 558 oo o g0 G mlv ol o gl
350 o 3 Sl Sute slajle ) o o8 (6 5 Aol
2 Candi mlo ol 53 68T 5 5 LB

SLa s 5 151 O el 51 505 O b S
Jetd oo il 5 (o0 o ole 93 Ol e a Sledlbl
25 dips Kb slayl5 S s Lute sla b,
Lan T3 ol Giltig pde b 05 SSoslizal &) g
Slobw Cote Glajld) gl wil o Ol sieas Ll g5 0
sl

L) wsltianj 5 FL Jalse b a5 b OLSHLT
Ll et e OLE 2l lze e ol
Jelse Olosl (Kon b Jal 1 Ol jlw (3Ll
Jolse o ST L s sl S5 5 5l Cones
AU e Sl b, CudS s aly 5 Lo

o D g ety Ll (g e gLl
Sl Cote glajly [ aeh 5 55, Nlg e OLT
AL g

o e 5 8 F o 3o 5
Sl Slojle Sule Sl Co 8 5 () S
Lilea 6,y ladde 1 Ol eslicsl ¢ IS sba
o ATdps sy (IS 6, (el )
SRS 6, 5 S lie 6y OIS (s
Sl S oyl plail s 1) Lyl o Ll e
gl )3 (pomad AS o2l O Lwy
LI ol ap S g e ) (6 el
Ssdobul Sljle Cute byl 2alS (6l 4

Gt 3 Sljle Julse assazme ) s
Lyl s Ol 84 S 5sba o)ls 5y (godae
b (Glle (ool S g3 dilen ol e (5l
o (bl 3 3T (Slal ale e o slos
bty s Slajle Cdlis (Glojle (Sl Son b
soye DBl il Saclue 658 slas,lulal
Cos8 o131 5 Sljle Sute layld, Hseb 5 5o
54l

o = o lazl Jol o ST (02 ol s
Olstess pli— o folso 5 4lsl8 folse cONS
(S e lojlo sy CodS s Sl ie L)
L Lol s asles oolasl el ge S o ST
3 AL 5o Wil e aluatl lags oo 5 ine
SE 5T LS Slejle cote sla,ly Caanss
OIS in s s QLS I 48T =5 Slaos sl
9355 (hare 5 6ol 3L ol il 5 (gLl
35 Sl p s pn S e ) 00 il
SES 055 Slaaaes 53 B bl 6T I pan
Shete glajli) 5o 6l 2 6 S hles S Lss

Las Olis Olis -



VEY Olin) oFF) ol oslo el oslo o Il citn ot Oy btagy .

5 Gl e aditee Jolge i i s
Sl b,y 5 Eme Jslie glas aal, o Sl
lasaly ( I by 2,8 e S 1S e
agle o DLl Jald 08 1S S sl 1 o e
anw 5 (ST ) Sl il slowl (ute Sl
WOljlw 5o (ol Focie BT orie SLbLs |
s g SleeKin 3 Sl 5 oLzt Olejla

Cstls p iommin (Sl o g Oboldl -
S L 05,5 bl aliain 3 jaiuws 9 (5 s2>
Py ONgns sy (e HlB, (6lHls LS,
Glaanl i oo )l gyl OLS,S 4
LT o latily) ale o o 58 gl DS @ 2
Wi glasld ) glyls QLS 51 oy 5 5 5i5
e Hldy gyl LS8 glejlw el 001>
SIS 2 (Ka s 50 Coale b Slab, csls
Slm 3L BU1 3,5 5 55 5 rer s slags))
i 53 Sl ale s SIS oy 5o 51 OLSIS
el Slodst Ol

(e Hly lyls DS H8 oL )l ¢ o
QLS HIE o Ccie Ly Co o 6l 0,0 Sl eslinal
ity y b 1 S e alst e gladol o
Jelin guuaal CLB; SOl eslinwl ¢ glo L
szljuuyrfrb;,;‘cu_m;u_w
Sl g am gl 1 Ll slowl ¢y dy Coladass]
aS La el ades 5 LSS Silslgins 4
LeT 5l el 5 63,0 ann g Jide 55 Ol s
23S eslatal

Ololize o5l bagdaily & axg odew
LT s it sla S s 005 Blod glae
b lize plibuzal 5 o 5 (g 8 s plainza
93 Ol oo oS dzen SLals) alax 31 Sl Kin 3

.Jjojg_:l.é,;-\—jlf‘baw\)g;\q-uiéq

@bzl LS o iobilw (solaidl yl h&
Se el 3 5 SLSU Jle el Ol
3l el i 550 oo o g0 il
sl B 5 gy el e (sla,l,

s e slile Ko il S b Wl ph
st Sy S 5 Sl ey 5 ool Glajle
AU Ol 53 1,8 te Gl Cu g 5 5
&A}dﬁj‘éb&)pp.b)‘)&‘ﬂ
wdils ade Dbl o WJlw y Coie (ol LSl
ks 50 Sl e Joles Ol 0T DL T sl
STl el e slal plal (g1 shsliae
(o (e Glajlw Bla s sy S5 O b
OB e laslnia 558 g0 o ga s 5 WL
byl T syl el S 5558 LI OLS
s plondl |y ot

(o el Ol g 1 Sl Cares> folge
2545 5552 P OLS L e s s S
S 8 ol 5 OUT el Cie (sla s,
el plomil 4 5L ESG31S s sl S5 25T 01
Ol s U sl (oS Gl g5 Sl 0alial b s
1y Slosl e syl s o e S ool 30 0l e
i 385 ) sbay

Aler La S5 ol i (SLB 5 329
9345 5 55, 53 Salime LS s aiby Suony
el S 30 QLS Slejle St sla s,

AU ol lslae 6T Jas o8 SUSI Y penn
s Sl IS s amiler S5 1 o
L,y 6 e dlazt 4 OT w5 4 5 )l 6 5L
s o gl Sl e

9 Sl folse S ol 3BT sl as ],
(el Sy Ol pn el S o 3 Sl

WES PPN g



Y OLSen 5 Wl Ola 3 e

Ls;uGu);\,fwgu;u)uﬂ)gﬁg.um)\

O Jodws slajba, 5 (sie LGN L adblin sla,lge
el 65575 5 S GaSle il
g oo g i3 opl 53 aS A SLIASI

4 S O e e b5 10l Olojle -
Sy 5 Olnde S8 G S i (ol S
o3l ) 8t (slaaali (sl 51 Lady 5 Ol ke
O wayl Olpde 5 Olejle & dzus sl
| te Slojle sl oy s g 5 Al o
Lo 0T

s okl il S Ol -
Ol 53 Cle slaygl 5 baslown (6,108 ST 2l
T S L I
SN e sl (el 5 e Slejle o Kin b
e 93 e laply S S 4 Oljle 5o e
WOlsle oasee slaliad 5 il (g Il & gl 51
e e B S 4 Olpde O S
23 S e Sl bl (sl g e SleSle
o3l ok, S5l Slejle 6K b sl 5 OLSIS

o7 4 Q!)SGA S O’i‘ BE PLGNTTINS g_s'iL“x"‘)

.J; a)u\
‘C;"j'éCJ'A""J" (/.(g;.".o L;v‘[dJ'L.«JLB‘J L;Lévbég
‘:"‘”/@L‘J[’“’jgféj_/f

3 s bl (808 sl -
(o B Sy (2K b Fhs Db s
il G Shs s e B S
L b o s uadD
Olejlo 531 5 Cte (slasksy i Lo JS 5 sba,
L Odd e l8l (Gl B, Co o dall
(File dem Do g8 (i Lo, Dot il
(Slojbe ok Pl (s &S 5 4 Jles 2al

Dol e i Fogwp JhalS (ks Cud el

Uil 3 el lajlas 03 S bl
amys Y9 s Sles oLyl S eslizal o Shes
53 Sk bl anT b s S Ol Sule,
Uil P 3 e dmey s Slee L)
S dzen SLIGI dexjl G SL 5 Shes
5,8 eslizal 3 Slas o pe 23w 43 Ol o

Jsel oslys pltdaal s sl B35l 55 5T 5o
L plasza¥in i OIS g5luliaT ol S
35 &S Aen SLIGI dex 3l e Slojle ¢Kas b
2o W1 5015 or 6 el 25y

Gb el Slojle sl sbe! -
Sl 3 eslamal ¢ iags 5 O aS a8l L
O el Camm)y b (SHlie 5 Zoa L 3
SNSINTNI RN SV T
1S cite Slojlu S, o s gl Oly o & Con
..s; oslainl

ogb cue oL deg -
Slds ) F s i 4y OB AS Sl
(SHls3l Ssgen S5k 5 Al
ooy 8 Gl (glp sy pana 5 65 oo
5 S8 (03,8 sty (51 3131 4 Dalais 3
5 Cabarie Gb ObLS ) arw 5 g 3wl etus Sl
O o oo = 5 0LKes o Olid
S,y Cosll Coge oS A Jllbl ales )l
L e bl o | St

Wik 30 2lFcus &)9.0." -
il ol S (o STl o lgs 55T
Go3Tb )l Sisel (b sl
Sosel (Glpu s S Lyld s Calial

sl ()8 Sh5 s e S gl



\Fe Y QL’I‘MJ «(Y%) &Lﬁ e)La..: ‘(ﬁ)l.e- e)\.«.{; cr.gi JLN nC..:.'ZA stL.& Q\_}J MLJJ}}L YWY

Oljle LbsSis s Cosl Wlojle ¢ b,
Silodiadl s R Ol Sl o
OB 5 Ol s Jed g R Se csolle
Sloile gty a3l Ol slags (Suales

e | St Sl b,

o

glAel 5 b e ol plail 1 o
S eslimal U1t Slojle L, (glawe) Jd
Jlow ol 03y i sluesls 4 ki 5 S,
GG G e cpomes 5 aslae laesls
Lyis b s B s Lol dsie TF SLuls
Lyl s glaa)y Luls (o dsie e
i e badely g s aaly ¢ Sals i

Sl tags Coba 5l S b adles ol il
b bl s Gaiss opl glaasl iyl Cilas b
s s L i Sl Lk, cladls
Lyl il (2020) 0L 5 slngsls 3
dsie 55 Sl 5 25,5 (635 slul (Cpimman
(YA) $50L 5 dpw Dladosd b anlllas ol () 2
Lyl co e )by Callas (Y1) 505k 5 Jm s
e 5 Slile s gy oy Jula e
O 5 oS Gaios b ol Shasl o Sl
Gk el pmen Sl bubyes (Y219
Calae (YOIA) (g om0 9 dald ragh L ol
3yl

ol dsie 4w Lsls Ol andlas ol (slaasl
(IR S S s ) @ el el
Jalse ((lsilsy sl S csoby s S s
O sb ¢ sl 585 (5 oy S5 55 Jald) 25,8
Jola) Slesle Lelse 5 (s salen 5 6 S5

(Sl oo o olazmt 4o ¢ Slajle ol S o3

Al Gl o Kaes ol lojle Sy gine
S L5 oS usE pgemmans 5 Slejle D)
Sy el 6O

oRIP QS I B e
5 OLSLIS Sl S s QLT slastiall s
GO eyl malS QLSS glsT sl
il Els y SleMbl ST il el (o e
Gl 5l Sbile O Eals 5 J xS s
PRI APE 313

GBS SlhSl Al el (Rl e e,
Skl il sladely I g3 Cudl

ot o pd S e a8 Ks Ok
58 o Sl ol o8 (G ey el
sladely ahell Sl S pae cp SRS O
Dy Al S ens

el IB R Sl -
A VR gt SPRCK g E VG A IS
o Solss Lilsy LusE (a8 U uls,
S b s i 2 8kes 35 0D
Salon Ly o ¢ oS (5557 5/ LIV 3 g ¢ oo
el (8 Sl i il SRl ey o
05,5 53 ol alS 5 sl oy elel Aol
St Gljle B, (258 ladely dox )l
3 gl g

s Ss s Sl boely -
€15 dee (Sl Lby Suw (Sl
Ol Cosw WOlejle S oo e Sl (Slesle
N B R e e T L

ol plaml CS L ssg (6olde(s e



i OLSen 5 Wl Ola 3 e

Ls;uGu);\,fwgu;u)uﬂ)gﬁg.um)\

gl Cush OB Lamlas L Gl
5 Flaxrl gl (Gl alew Jold sl w
sl e gl Blen Comse Olesle 53 (Kad ale
slewl OLSes Ol e bl Sl
sbslee S AT Olbe oS e lajleca
e b OHKer  paess 5 bl
5 ol s Calbes Wlie L 0L Ol T dls
Gl ol ol aen & ol sk 331 Ol |like
b s San Gl e RS el sl s
Olpde cogdleay 0dl Olejle 53 Cote gla)ls,
34 bl slas bkl 5l gy Ll Olbesle
Sl e K opl 516 S Gy o ool 5,87
b 1o gis sl Olejle 5o Suie layls; s,
5 s, ey T 3 55 Olejle Codlis o i L Koo
Gy ghelas Lol s Sl sl Ol o Slesenas
55 3lom| O Lo 5 oo gla )l ) pln

Calie sl > Slele (Sl o 58 oo
plonil (5 ey B3 5 ey L T3 5 L)l (0T
Sty ($9 B DI UG 5 o B (ki pd o0
S Lgh o G4l o L Jolws gl 5 glell
03 ote slasl) Sl ll 0 s s e ol
Al el = Ol sl

5 R sk dias e O adlas ) b
G Lals s 1S Sl ks, Bl Sl
B gn 351 gl 1l b Las paly (GO o
A S Jalge 5 slave) Ll s Sl el &
ol pod @ Ciliee sha 3 1) pladely 4,8
sl

wbow SllBl Jols sddolgin  las )
We Obds Ol Slib 5 feld) Cote Sl
5o (e Gl dang (e (635 anny

G pdyanalr 5 e 3 Sles Sy pids (e plibuil

(Uil Sl ( (S el (Gl g ST
(6, Glas bl 5 b bs, (Slile cslis
1S cte sloslu ki, 18 31 e Lol 5 Ol gea
Sege 0 S a5 &S Sl gae Ol 4 ol s
Slile Ll amy 5 6, SIS 4 bl ol
s e BV mlis 531 S e

gl 5 1St Sljle 4, o glaws ol
2S5 Ll S35 Sl e L G
015 (isupledl 3585 (ST 35 eyl dslea
RPN RIA A BTN S S PR C PPN I (R
SIS polis Ole s 1 8t 03501 5 o b
R N T BCP B S S
CSle ( S5 - 5 ol wles e sla 2 K
S5 a o cedaeST il Slejle Colas oLl
s o ol edieShHsl Sljle Slae (e
Ol 5 Sate slajly 228 5 s o Ll
Aol 5 e 8 Ll s 55 55d r.abs oS,
9 Oljle Sl ple 5 Olpde Ole ol Oy
Olejlo 53 (25,8 SaC b a5 s (pomed
2 b e Sl Cle gbale; g @
b ioslhe Sl slad Lol ((al o oo
53 e Il G b ps 5 515 Bl 01K
S Sl e oL

o (6,58 Ol b wslen oSS 1 eslinal
s Olsle 3 258 5 s L (gl 555
Sl S @lp tebus Lol 0T o5 4 5 255
(opopan 255 @alp LS bug Cte Gl
WS sl SIS 03 (K 3 Ol Ol ke B
e 5 355 0313 OIS aan w0 bilehl s b
Sl s oSl Lﬁ‘sj:fmq&? s O,

il S Sl Cote Lol dald 59 0



VEY Olin) oFF) ol oslo el oslo o Il citn ot Oy btagy WE

kel 5 b delee Ll 2 plply e
bl eliasann 5 5 odias JSKi 5 oS s
Walgys & dme Sap b
Oljle J§© b 5o Cote lajld) Cosli o se
Al Ll g

Jelse 51 Lsls OLis Jiags ol slaasly
Sl Jolge Olgea Lol obsl s 5
Wil e 0N oleml = (Sa falge il s
b Cams e Slojl sla k) da g L5 Cor o
5kl Ol e p S5 osba asd Sl
Bl Fdels ONS olal 5 Son b gla s ls
Sy spomly s Lgaa‘_}g.':: 03 Ol pde sla Jled
S P8 Ol js Sl la)ls, ana g
NS (golamsl Loyl b By uoman L udls Ll
sbaly Gzl ¢lp aw) aba il ol
sy el deles 5 O mle s 5o
S0 5w sl 5 & WK (amen
Syl 35 o0 Wl 03 g5 eslizal @M GL«A 33
el s Ol sl ol 53 1) (6 Ry St

syrs b ol sy S L oL, s
alsn 55 g udgdos S5 L bl gl
Doggdon Js 4 (AST hagn a3 1wl o3y
Sl See edbodlinl mle
58 Gets Cpl s sl JelST Ol amé,ﬂc@
L sl JolS oalgiiny Jube slal 5 5 Sl o Sae
lodis gluls jym oS Ll o (6,805 slaadl s
Sl oal slatash 53 ssd e et (ol nle
5 OB s L aslas 51 A4S slaesls 65758
saddie U 5ed eslinl sdate gl ) Olawese

L pluld 55 6 Ks dad )yl

iy SO Sl Sl sbul d(Cute
Wlile 53 gl f e fisl i Sbl,l
P B V. S WL P SCH PR RS SRS P W
Uidu 53 eddslgiin slas,aly Sl Sl
eSS Eom G sl s s osls b 5 Laasly
s a5 Koo

e (hol laiin Ole Ste DL ann g
™ Slﬁl,&x\ﬁ syl p"yMcé}u
5 LSS amug b iy e s A4S e eali
03 g gada o)l)d (e ogd (ladda Glal oy
o 1y elie o3 5 Olojlu ol T Colutal
Stle sbul wdlea A8 o sbul Coldal
aan Ol Syl alol Shals L oSS Sl
S dxhe e OBl Sl edlde lres,
SN o 53 (olun S0 5 O st ool Bl
b oS5k Olejle J e sl 1y Lol 5 5 b 3 e
S sl | SleMbl 5 il 5,108 ST sl

BE s b sl ol sl o S
l 1Sz Gl Sl oS e alge
Loz jaly cpl sl 53 53 Salslte 5 (sheine) Lol 5
3 Lgb\}.oc\{i)?}w Slawe ol 5 diyls age AE
Js 4 3l Ol ,5b & 5,05 oyl Lases 5 Olojlu
el Slojle Kaa s (Jalss ol 1SS syl
2 el slasla 5 delg Jael a5
e S s S (G zle sles s
B wlio (o pdte LI S 5 UL (55,
OLSLE (5 sbay dmd Ol plo b alie
Sl slaslua g 5550 Gles 5 S dal g an
SlaeSw 5 bdie 5 w5, Olejle 55 555
soedle s e Guby OT L 1) Olis s ks
@lasdl 5 Jbo deles Lol s (Glojle oK

AN b 53 352 50 Slad pal) (ot 2 5 OleSLe



Yo OLSen 5 Wl Ola 3 e

Ls;uGu);\,fwgu;u)uﬂ)gﬁg.um)\

AREERRE ()14 S )
10.29252/sjimu.28.1.100

b 0¥R0) Ly (K i s o o ha 6,00
ple Copde o 1F e Sl ks, oS
S 355, Loyl (das ol Sl
YA Y e Co e Sl aslilas (536
Yay

https://journals.srbiau.ac.ir/article_12796.ht
ml

References

Altmaier, EM (2019). Organization and integration of
positive processes. In- Altmaier, E. M. promoting
positive  Processes  after  Trauma.  (pp.101-109).
Academic  Press.  10.1016/B978-0-12-811975
4000095

Arshadi, N, Elyasi, R, & Neisi, A (2019). Desinging and
Testing a model of some Precedents of positive
Organizational  Behavior.  Positive  psychologe
Research, 4(4), 112,
10.22108/PPLS.2019.112727.1514 .[In Persian]

Awey, J,, Reichard, R, Luthans, F., & Mhatre, K. (2011).
Meta-Analysis of the Impact of Positive Psychological
Capital on Employee Attitudes, Behaviors. Human
Resources Development Quarterly, 22(11), 127-152.
10.1002/hrdq.20070

Carter, JW, & Youssef-Morgan, C. (2021).
Psychological capital development effectiveness of
faxe-ti-face, online, and MicroHeaming interventions.
Education and Information Technologies, 27, 6553-
6575. https://doi.org/10.1007/s10639-021-10824-5

Da, Sh,, Zhu, Z, Cen, H,, Gong, X, Siu, O.L., & Zhang,
X. (2021). Psychological capital, positive affect and
organizational outcomes: A three wawe crossHagged
study. Journal of Pacific Rim Psychology, 15, 1-13.
https://doi.org/10.1177/18344909211010514

Esmailian, H., Teimouri, H., & Shahin, A (2022).
Analysing the Humor at workplacel: grounded theory
approach.  Quarterly Joumal of Career &
Organizational ~ Counseling,  13(4), 127-152.
1048308/JCOC.2022.102246 [In Persian].

Farjadinezhad, Z., Goodarsvand chegini, M., Rezaei, H.,
& Rezaei Dizgah, M. (2020). Desinging a positive
organizational behavior model based on human
resource management measures in ministry of Energy.
International  Joumal of Schooling, 2(3), 1-16.
10.30473/e.202358781.2361

Goldkuhl, G., & Cronholm, S. (2010). Adding Theorical
Grounding to GroundedTheory Toward Multi-
Grounded Theory. Intermation Journal of Qualitative

Sl Rl
53 Ol cob oBuses s sl
gl s Koa b sl S s S Ol e 55 5 g
oy sbaslae gly oY Lile & 5O

.:ﬁ@@b)dﬁjﬂﬁwj:){rﬁ}

&b

5 b OYAY) L s 5 ol 0O sls )
Sl by gladsliy & 5l oS 055057
M= WF (Coto by aoliiagl Coke
10.22108/PPLS.2019.112727.1514

OF) T mals 5 e (opmd o bl
38505 DS Joa 55 ab o8 S 65875
(o jlo 5 i o slie dolhas sluesls 4
AOY-\YY (PP
10.48308/JCOC.2022.102246

el 5 ez oSlale o ispmge ol ealasl
S, 5 ol fcie oS sb L(1FY)
wollas . 255 sbobjl OS5 bl
EYN e (OIF ((gladhio 6z a0l 5 L5 i
10.22034/jge0q.2022.316691.3436

OF) Lo O 5 p 0,0 Guge cp S S-
S b IS ) Gl Jue b
WDV e ol anliingy slivesls
10.22108/PPLS.2021.125908.2022 AY

YA e b S smsn 5 0 (Sl ST Lo
Lo el F s bl ol s Sl
03 g 0L gmiils 53 Slpl— Sl 5 S
=2 (o e 5 o
https://doi.org/10.22037/jrrh.v5i2.17660

(e wlo 5 0E (Sodge cp (glles o (Wb
1 Sl L, Jde .(1Y44) LS
2 ST LT gausy dol 5 (Has okl

pale ol oale als . 1) Dol Gla 25


https://doi.org/10.22108/ppls.2019.112727.1514
https://doi.org/10.22108/ppls.2019.112727.1514
https://jcoc.sbu.ac.ir/article_102246.html
https://jcoc.sbu.ac.ir/article_102246.html
https://www.doi.org/10.22034/jgeoq.2022.316691.3436
https://www.doi.org/10.22034/jgeoq.2022.316691.3436
https://doi.org/10.22108/ppls.2021.125908.2022
https://doi.org/10.22037/jrrh.v5i2.17660
https://doi.org/10.22037/jrrh.v5i2.17660
http://dx.doi.org/10.29252/sjimu.28.1.100
http://dx.doi.org/10.29252/sjimu.28.1.100
https://journals.srbiau.ac.ir/article_12796.html
https://journals.srbiau.ac.ir/article_12796.html
https://www.researchgate.net/publication/331144603_Organization_and_integration_of_positive_processes
https://www.researchgate.net/publication/331144603_Organization_and_integration_of_positive_processes
https://doi.org/10.22108/ppls.2019.112727.1514
https://www.researchgate.net/publication/229881152_Meta-Analysis_of_the_Impact_of_Positive_Psychological_Capital_on_Employee_Attitudes_Behaviors_and_Performance
https://doi.org/10.1007/s10639-021-10824-5
https://journals.sagepub.com/doi/10.1177/18344909211010514
https://jcoc.sbu.ac.ir/article_102246.html
https://www.magiran.com/paper/2343609/designing-a-positive-organizational-behavior-model-based-on-human-resource-management-measures-in-the-ministry-of-energy-data-research-foundation?lang=en

VEY Olin) oFF) ol oslo el oslo o Il citn ot Oy btagy 122

behavior of employees of sports organizations.
Quarterly of Geography & Regional Planning, 12(2),
610626.  10.22034/j0e0q.2022.316691.3436  [In
Persian).

Saim Asci, M. (2020). Positive organizational behavior
and Threats of New Work Gorms. In Handbook of
Research on Positive Organizational Behavior for
Improved Workplace Performance (pp. 219-239). IGI
Global. 10.4018/978-1-7998-0058-3.ch013

Scott. WA, (1955). Reliability of content analysis: The
case of nominal scaling. Public Opinion Quarterly,
19(3), 321-325. https:/Amwvjstor.org/stable/2746450

Searle, T., & Barbuto, J. (2011). Servant Leadership,
Hope, and Organizational Virtuousness: A
Framework Exploring Positive Micro and Macro
Behaviors and Performance Impact.  Joumal of
Leadership & Organizational Studies, 18(1), 107-117.
https:/joumals sagepub.com/doi/abs/10.1177/1548051
810383863

Searle, TP. & Barburto, J. (2013). A Multilevel
Framework; Expanding and Bridging Micro and
Macro Lewvels of Positive Behavior with Leadership.
Joumal of Leadership & organizational studies,
20(3), 274-286.
https://doi.org/10.1177/1548051813485133

Seligman, MEP,, & Csikszentmihalyi, M. (2000).
Positive psychology: An  introduction.  American
Psychologist, 55(1), 24-35. 10.1037/0003-066x.55.1.5

Seligman, M. E. P,, Steen, T. A, Park, N., & Peterson, C.
(2005). Positive Psychology Progress: Empirical
Validation of Interventions. American Psychologist,
60(5), 410-421. 10.1037/0003-066x.60.5410

Shahid, S, & Muchiri, MK. (2018). Positivity at the
workplace Conceptualising the relationships between
authentic ~ leadership,  psychological  capital,
organisational  virtuousness,  thriving and  job
performance. Intermational Journal of Organizational
Analysis, 12(3), 24-45. https://doi.org/10.1108/NOA-
05-2017-1167

Strauss, A, & Corbin, J. (1998). Basics of qualitative
research techniques. Sage publications.
https://doi.org/10.4135/9781452230153

West, B. J., Patera, J. L., & Carsten, M. K. (2009). Team
level positivity: Investigating positive psychological
capacities and team level outcomes. Journal of
Organizational Behavior, 302, 249
267. https://fdoi.org/10.1002/job.593

Methods, 92), 187-205.
10.1177/160940691000900205

Hakkak, M., Momeni Mofrad, M., & Taghipour, S
(2021). Designing a Model of positive Leadership
Using Grounded Theory Method. Positive Psychology
Research, 7(0), 7792,
10.22108/PPLS.2021.125908.2022 [In Persian].

kim, M., Hyung, K. A, Newman, J., Ferris, J., & Perrewe,
P. (2019). The antecedents and consequences of
positive  organizational  behavior:  The role of
psychological capital for promoting employee well-
being in sport organizations. Sport Management
Review, 22, 108-125.
https:/doi.org/10.1016/j.smr.2018.04.003

Khatri, SDP. (2017). Servant Leadership and positive
organizational behavior. The Road to reduce
employees tumover intentions, on the Horizon. The
International Journal of Leaming Futures, 25(1), 23-
45, https://doi.org/10.1108/0TH-06-2016-0029

Kazemi, S, Ateei, M., Mohammadmahdavi, A, &
Sayehmiri, C. (2020). The model of Positive
Organizational ~ Behavior  in  Govemment
Organizations and their Prioritization with Emphasis
on Iranian Islamic Values. Scientific Journal of llam
University of Medical Sciences, 28(1), 100-110.
10.29252/jimu.28.1.100 [In Persian].

Luthans, F., & Awolio, B.J. (2009). The point of positive
organizational behavior. Joumal of Organizational
Behavior, 30, 291-307. 10.1002/job.589

Luthans, F., & Youssef, V.M. (2007). Emerging positive
organizational behavior. Joumal of Management,
33(3), 321-349.
https:/fjoumals.sagepub.com/doi/10.1177/0149206307
300814

Naderiheshi, Kh,, & Najafbeygi, R. (2016). Desinging a
Model of positive organizational behavior in Human
Resource Management in Iranian public sectors with
the approach of Delph fuzzy technique. Jourmal of
Public Management, 7, 279-293.
https:/fjoumals.srbiau.ac.ir/article_12796.html [In
Persian].

Pan, X., Chen, M, Hao, Z. & Bi, W. (2018). The Effects
of Organizational Justicce on Psitive Organizational
Behavior: Evidence from a Large-Sample Survey and
a Situationa Experiment. Organizational Psychology,
8,1-16. 10.3389/psyg.2017.02315

Parsamehr, A., Mousavi, S., Soltani, H., Sanaie, M. (2022).
Designing a model of positivity in the organizational


https://www.researchgate.net/publication/253340720_Adding_Theoretical_Grounding_to_Grounded_Theory_Toward_Multi-Grounded_Theory
https://doi.org/10.22108/ppls.2021.125908.2022
https://www.sciencedirect.com/science/article/abs/pii/S1441352318301578
https://www.emerald.com/insight/content/doi/10.1108/OTH-06-2016-0029/full/html
https://www.emerald.com/insight/content/doi/10.1108/OTH-06-2016-0029/full/html
http://dx.doi.org/10.29252/sjimu.28.1.100
https://www.researchgate.net/publication/227601770_The_Point_of_Positive_Organizational_Behavior
https://journals.sagepub.com/doi/10.1177/0149206307300814
https://journals.sagepub.com/doi/10.1177/0149206307300814
https://journals.srbiau.ac.ir/article_12796.html
https://pubmed.ncbi.nlm.nih.gov/29375434/
https://ensani.ir/fa/article/495696/%D8%B7%D8%B1%D8%A7%D8%AD%DB%8C-%D8%A7%D9%84%DA%AF%D9%88%DB%8C-%D9%85%D8%AB%D8%A8%D8%AA-%DA%AF%D8%B1%D8%A7%DB%8C%DB%8C-%D8%AF%D8%B1-%D8%B1%D9%81%D8%AA%D8%A7%D8%B1-%D8%B3%D8%A7%D8%B2%D9%85%D8%A7%D9%86%DB%8C-%DA%A9%D8%A7%D8%B1%DA%A9%D9%86%D8%A7%D9%86-%D8%B3%D8%A7%D8%B2%D9%85%D8%A7%D9%86-%D9%87%D8%A7%DB%8C-%D9%88%D8%B1%D8%B2%D8%B4%DB%8C
https://www.igi-global.com/chapter/positive-organizational-behavior-and-threats-of-new-work-forms/236419
https://www.jstor.org/stable/2746450
https://journals.sagepub.com/doi/abs/10.1177/1548051810383863
https://journals.sagepub.com/doi/abs/10.1177/1548051810383863
https://journals.sagepub.com/doi/10.1177/1548051813485133
https://www.researchgate.net/publication/11946304_Positive_Psychology_An_Introduction
https://pubmed.ncbi.nlm.nih.gov/16045394/
https://www.emerald.com/insight/content/doi/10.1108/IJOA-05-2017-1167/full/html
https://www.emerald.com/insight/content/doi/10.1108/IJOA-05-2017-1167/full/html
https://doi.org/10.4135/9781452230153
https://psycnet.apa.org/record/2009-03317-007

